
Employee Background Check & Release AuthorizationEmployee Background Check & Release AuthorizationEmployee Background Check & Release AuthorizationEmployee Background Check & Release Authorization
Notice to job applicants:Notice to job applicants:

M2 Property Group, LLC has contracted with REAL ID, Inc., a licensed; Private Investigations Agency to verify certain information contained in your application M2 Property Group, LLC has contracted with REAL ID, Inc., a licensed; Private Investigations Agency to verify certain information contained in your application 

for employment, conditional job offer or provided you during the interview process.  The information requested below is necessary to complete this task.  This for employment, conditional job offer or provided you during the interview process.  The information requested below is necessary to complete this task.  This 

information is not a part of the application for employment and will be used for the sole purpose of verification of information, and or statements made by you.  information is not a part of the application for employment and will be used for the sole purpose of verification of information, and or statements made by you.  

Please complete all information requested. Please complete all information requested. 

Personal Information (please print)Personal Information (please print)Personal Information (please print)

It is possible that your employment may be determined in whole or in part by M2 Property Group, LLC,  using data from this report Pursuant to Section 609 of the It is possible that your employment may be determined in whole or in part by M2 Property Group, LLC,  using data from this report Pursuant to Section 609 of the 

Fair Credit Reporting Act, you may be entitled to a copy of this report. Fair Credit Reporting Act, you may be entitled to a copy of this report. Fair Credit Reporting Act, you may be entitled to a copy of this report. 

Applicant's Legal Name:Applicant's Legal Name:

Please provide any other name used for prior employment or school that differs from the above.Please provide any other name used for prior employment or school that differs from the above.

Others Names Used: Social Sec. Number:Others Names Used: Social Sec. Number:Others Names Used:

Date of Birth (MM/DD/YY):

Social Sec. Number:

County: State:Date of Birth (MM/DD/YY): County: State:

Permanent Home Address:Permanent Home Address:

Street Address Apt. No. City State ZipStreet Address Apt. No. City State Zip

Home Phone Cell Phone e-mail addressHome Phone Cell Phone e-mail addressHome Phone Cell Phone e-mail address

Please select one:Please select one:Please select one:

Gender: Male Female Marital Status: Single MarriedGender: Male Female Marital Status: Single Married

Have you ever been convicted of a felony? Yes          No Have you ever filed bankruptcy? Yes          NoHave you ever been convicted of a felony? Yes          No Have you ever filed bankruptcy? Yes          No

Emergency Contact InformationEmergency Contact InformationEmergency Contact Information

Contact Name RelationshipContact Name Relationship

Home Phone Work Phone Cell Phone:Home Phone Work Phone Cell Phone:

Residential History (List all residential addresses in the last 7 years)Residential History (List all residential addresses in the last 7 years)Residential History (List all residential addresses in the last 7 years)

Address City State Zip From/To DatesAddress City State Zip From/To Dates

Address City State Zip From/To DatesAddress City State Zip From/To Dates



Education History (List all schools attended)Education History (List all schools attended)Education History (List all schools attended)

College/University/Trade School: From:                                           To:College/University/Trade School: From:                                           To:

City/State: Phone: Degree Earned:City/State: Phone: Degree Earned:

GPA: GPA:

City/State: Phone: Degree Earned:

Major: Minor:GPA: GPA:Major: Minor:GPA: GPA:Major: Minor:

College/University/Trade School: From:                                           To:College/University/Trade School: From:                                           To:

City/State: Phone: Degree Earned:City/State: Phone: Degree Earned:

GPA: GPA:Major: Minor:GPA: GPA:Major: Minor:

Employment History (List all jobs held in the last 7 years)Employment History (List all jobs held in the last 7 years)Employment History (List all jobs held in the last 7 years)

May we contact your present employer?     Yes                       NoMay we contact your present employer?     Yes                       No

Phone:Most Recent Company Name: Phone:Most Recent Company Name:

City/State/Zip:Address: City/State/Zip:Address:

From:                                               To: Title: From:                                               To: Title: From:                                               To: Title: 

Salary: Reason for Leaving:Salary: Reason for Leaving:Salary: Reason for Leaving:

Second Company Name: Phone:Second Company Name: Phone:

Address: City/State/Zip:Address: City/State/Zip:

From:                                               To: Title: From:                                               To: Title: 

Salary: Reason for Leaving:Salary: Reason for Leaving:

Third Company Name: Phone:Third Company Name: Phone:Third Company Name: Phone:

Address: City/State/Zip:Address: City/State/Zip:

From:                                               To: Title: From:                                               To: Title: 

Salary: Reason for Leaving:Salary: Reason for Leaving:

Applicant Consent:  I understand and agree M2 Property Group, LLC and/or Real ID, Inc., will verify all or part of the information I have provided.  I understand Applicant Consent:  I understand and agree M2 Property Group, LLC and/or Real ID, Inc., will verify all or part of the information I have provided.  I understand Applicant Consent:  I understand and agree M2 Property Group, LLC and/or Real ID, Inc., will verify all or part of the information I have provided.  I understand 

that this verification may include any inquiry into my credit history, motor vehicle driving record, criminal and civil records, prior employment (including contacting that this verification may include any inquiry into my credit history, motor vehicle driving record, criminal and civil records, prior employment (including contacting 

prior employers), education (degree, GPA and attendance) as well as other public record information. I authorize the release of such information as may be prior employers), education (degree, GPA and attendance) as well as other public record information. I authorize the release of such information as may be 

necessary to verify the information I have provided. I release and hold harmless from all liability any individual or entity requesting or supplying information with necessary to verify the information I have provided. I release and hold harmless from all liability any individual or entity requesting or supplying information with 

respect to my application for employment.                                                                                                                             .respect to my application for employment.                                                                                                                             .

Medical and Workers’ Compensation information will only be requested in compliance with the Federal Americans with Disabilities Act (ADA) and or any other Medical and Workers’ Compensation information will only be requested in compliance with the Federal Americans with Disabilities Act (ADA) and or any other 

applicable state laws.  According to the Fair Credit Reporting Act, I am entitled to know if employment is denied because of information obtained by my prospective applicable state laws.  According to the Fair Credit Reporting Act, I am entitled to know if employment is denied because of information obtained by my prospective 

employer from a consumer reporting agency.  If so, I will be notified and given the name and address of the agency or the source which provided the information.                                                                                                                                                                                             employer from a consumer reporting agency.  If so, I will be notified and given the name and address of the agency or the source which provided the information.                                                                                                                                                                                             employer from a consumer reporting agency.  If so, I will be notified and given the name and address of the agency or the source which provided the information.                                                                                                                                                                                             

..

I acknowledge that a telephonic facsimile (FAX)  or photographic copy shall be as valid as the original.                                                                               . I acknowledge that a telephonic facsimile (FAX)  or photographic copy shall be as valid as the original.                                                                               . 

I hereby authorize, without reservation, any law enforcement agency, institution, information service bureau, school, employer, reference or insurance company I hereby authorize, without reservation, any law enforcement agency, institution, information service bureau, school, employer, reference or insurance company 

contacted by M2 Property Group, LLC or Real ID, Inc., or its agents, to furnish the information described herein.                                              .                                       contacted by M2 Property Group, LLC or Real ID, Inc., or its agents, to furnish the information described herein.                                              .                                       

..

As a condition of employment with M2 Property Group, LLC, I am willing to submit to drug testing to detect the use of illegal drugs prior to and during the As a condition of employment with M2 Property Group, LLC, I am willing to submit to drug testing to detect the use of illegal drugs prior to and during the 

course of my employment.                                                                                                                                                                      .course of my employment.                                                                                                                                                                      .

I hereby acknowledge receipt of “A Summary of Your Rights Under the Fair Credit Reporting Act”.

course of my employment.                                                                                                                                                                      .

I hereby acknowledge receipt of “A Summary of Your Rights Under the Fair Credit Reporting Act”.I hereby acknowledge receipt of “A Summary of Your Rights Under the Fair Credit Reporting Act”.

Name Printed DateApplicant Signature Name Printed DateApplicant Signature Name Printed DateApplicant Signature
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The Federal Fair Credit Reporting Act (FCRA) is designed to promote accuracy, fairness, and privacy of information in the files of every “consumer reporting 
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agency” (CRA). Most CRAs are credit bureaus that gather and sell information about you -- such as if you pay your bills on time or have filed bankruptcy -- to 
creditors, employers, landlords, and other businesses. You can find the complete text of the FCRA, 15 U.S.C. 1681-1681u, at the Federal Trade Commission's 
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